Board of Trustees Meeting Minutes 2004-10-15 by Bowling Green State University
Bowling Green State University 
ScholarWorks@BGSU 
Board of Trustees Meeting Minutes University Publications 
10-15-2004 
Board of Trustees Meeting Minutes 2004-10-15 
Bowling Green State University 
Follow this and additional works at: https://scholarworks.bgsu.edu/bot 
Repository Citation 
Bowling Green State University, "Board of Trustees Meeting Minutes 2004-10-15" (2004). Board of 
Trustees Meeting Minutes. 818. 
https://scholarworks.bgsu.edu/bot/818 
This Article is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It 




Board of Trustees 
Bowling Green State University 
October 15, 2004 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in Room 
308 of the Bowen-Thompson Student Union on the Bowling Green State University campus on October 15, 2004: 
Edward Ferkany, Chair; Leon Bibb; Matthew W. Clever; Sharon S. Cook; John F. Harbal; Stephanie Imhoff; 
Michael Marsh; John E. Moore; J. Robert Sebo; Michael R. Wilcox; Korine Stcinke. 
Also present were President Sidney Ribeau; Radhika Gajjala, 2004-05 Faculty Representative to the Board; Joe 
Luthman, 2004-05 Administrative Staff Representative to the Board; Jacquelyn Walters, 2004-05 Graduate Student 
Representative to the Board; Kathy McBride, 2004-05 Classified Staff Representative to the Board; Alex Wright. 
2004-05 Undergraduate Student Representative to the Board; Francine Todd, 2004-05 Firelands Advisory Board 
Representative to the Board: J. Christopher Dalton, Senior Vice President for Finance; John W. Folkins, Provost and 
Vice President for Academic Affairs; Linda Dobb, Executive Vice President and Secretary to the Board; Edward 
Whipple, Vice President for Student Affairs; Gaylyn Finn, Treasurer; media representatives; and a number of 
observers. 
Chair Ferkany called the meeting to order at 1:50 p.m., the Board Secretary called the roll and announced that a 
quorum was present (9 trustees). 
PRESIDENT'S REPORT 
Dr. Ribeau welcomed everyone to the first meeting this year and introduced our two new Trustees. Stephanie 
Imhoff, of Granville, Ohio, is a 1982 graduate of Bowling Green State University and a certified public accountant. 
She serves as Chief Financial Officer and is a member of the Board of Trustees at Longaberger Company, and has 
an extensive background in finance. Stephanie will serve on both the Audit and Investment subcommittees for our 
Board of Trustees. 
Korine Steinke is our new graduate student representative and currently is a doctoral student in Higher Education 
Administration. Originally from Illinois, she has lived in Ohio since 1996 and was in Student Affairs at Bluffton 
College for the past 4 years. Korine has worked on campus as an Academic Advisor and is now the Assistant to the 
director of Higher Education and Student Personnel program. 
The TriBoards dinner was held October 14, 2004, included were the BGSU Board of Trustees, the Alumni Board 
and the Foundation Board. Over 170 people were in attendance. During the last 9 years, an exceptional job has 
been done of reconnecting graduates and friends to Bowling Green. The many gifts we have received are a tribute 
to their loyalty and, of course, to the many good things we are doing on campus. We had the opportunity to 
announce a million dollar gift in support of the Bowling Green Experience (the values initiative). 
Dr. Ribeau stated that he serves on the funding commission for Higher Education in Ohio which is a group that 
recommends to the Board of Regents the budget for Higher Education. The budget for the next biennial looks very 
challenging. A flat budget would probably be a good budget but energy costs and health care costs arc up, state 
support is down, and revenues in the state are down. 
This is Homecoming weekend and a number of festivities are taking place. The Alumni Board dinner is tonight 
followed by a pep rally, snake dance, football game tomorrow and many more activities. Hopefully the Falcons will 
come away with another victory. 
Finally, we are actively engaged in attempting to position the University to take the next step in our evolution and 
truly become not only the premier learning community in Ohio but also the best in the nation, which was in the 
original vision statement. We are already there: we are the premier learning community in Ohio - we are working 
toward being the best in the nation which is part 2 of the vision statement. With the support of our friends and 
alums, we will make it happen. 
Ill 
We recently had several million dollar gifts, a S3 million gift from Bill Dallas and Scott Hamilton, S2.5 million gift 
from George Mylander, a SI million gift from the Bailey's, etc. Our friends and our alums are coming to our 
support at a time that we are being challenged and we are very thankful. 
MINUTES 
No. 1-2005 Motion was made by Mr. Moore and seconded by Mr. Marsh that the minutes of the May 7, 2004 
meeting be approved as written. The motion was carried. 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Wilcox reported that the Academic and Student Affairs Committee met briefly. They first approved the minutes 
and then next discussed the personnel changes since the May 7, 2004 meeting. 
Personnel Changes Since May 7 2004 Meeting 
No. 2-2005      Mr. Wilcox moved and Mr. Marsh seconded that the Board of Trustees has reviewed and ratified the 
Personnel Changes since May 7, 2004. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Sebo, and Mr. Wilcox. 
The motion was approved with 9 affirmative votes. 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
October 15, 2004 
/VCK' 
Appointments 
Name (last, first) Rank Department College 
Brown, Jill Instructor Art A&S 
Chong, YouQiu Instructor Art A&S 
Copestakes, David Instructor Art A&S 
Dummermuth, 
Julie 
Instructor Art A&S 
Etenburg-Brandt, 
Gabriel 
Instructor Art A&S 
Fidler. Amy Instructor Art A&S 
Fuller, Judith Instructor Art A&S 
Herbig. Dustin Instructor Art A&S 
Kim. Taehee Visiting Assistant 
Professor 
Art A&S 
Light, Ruthy Instructor Art A&S 
Locke, Jennifer Instructor Art A&S 
Richardson. David Instructor Art A&S 
Rusnak. Laura Instructor Art A&S 
Ryan, John T. Instructor An A&S 
Effective Date/Status/Salary 
8/11/04. Terminal. 532,000. % 32.000 
8/11/04. Terminal. $34,700. S 34,700 
8/11/04. Non-tenure Fixed Term 1/2. S34.700. S 34.700 
8/11/04. Terminal. S32.000. S 32.000 
8/11/04   Non-tenure Fixed Term 1/2   $38,000 $ 40,500 
8/11/04. Non-tenure Fixed Term 1/3. $36,300. $ 36,300 
8'11/04. Non-tenure Fixed Term 1/3. $36,000. S 36,000 
8/11/04. Non-tenure Fixed Term 1/3   S32.000 $ 32,000 
8/11/04. Non-tenure Fixed Term 1/2. S36.000. $ 36,000 
8/11/04. Terminal. S32,000. S 32.000 
8/11/04. Non-tenure Fixed Term 1/3. S32.O0O S 32,000 
8/11/04. Non-tenure Fixed Term 1/3. $34,700. % 34,700 
8/11/04. Terminal. $36,700. $ 36.700 
8/11/04. Terminal. S36.000. S 36.000 
1x9 
Somasa, Instructor Art 
Sar—.' ~>n 
Coombs, Sheryl Professor Biological 
Sciences 
Garrctt-Ruffin, Instructor Chapman 
Sherona Learning 
Community 
Hemngton, Instructor English 
Samuel 
Li, Xiaoli Instructor English 
Mukherjee. Dipika Visiting Assistant 
Professor 
English 
Strohmeyer, Virgil Visiting Assistant 
Professor 
English 
Walters, Francis Visiting Assistant English 
Scott Professor 
Heddle, .Amanda Visiting Assistant Environment 
Professor al Programs 
Norman, Carol H. instructor Environment 
al Programs 
Adams, Carlos Instructor Ethnic 
Studies 
Demc, Madam Instructor Ethnic 
Studies 
Fernandes. Jorge Visiting Assistant Ethnic 
Professor Studies 
Sharma, Archana Instructor Ethnic 
Studies 
DcCook, Lisa Instructor General 
Studies 
Wntmg 
O'Shea, Carol Visiting Associate General 
Professor Studies 
Writing 
Renchen, Adam Instructor General 
Studies 
Writing 
Studer, Katharine Instructor General 
L. Studies 
Writing 
Wralcy. Karin Instructor General 
Studies 
Writing 
Hanlon, James A. Instructor Geography 
Elkins, Nichole Instructor Geology 
Haus, David Instructor History 
McNally, Instructor lnterpersona 
Jacqueline S. Commumca 
ion 
Pea. John B. Instructor lnterpersona 
Tang. Qi Instructor 
Hagenbueh. Julie Instructor 
K. 
Barbera. Hope Instructor 







































8/11/04. Non-tenure Fixed Term 1/3. $40,000. $   40.000 
8/11/04. Tenure. $80,000. 
8/11/04. Non-tenure Fixed Term I '2. $36,000 $   36.000 
8/11/04. Terminal. $32,500. S   32,500 
8/11/04. Terminal   $32,500 $   32,500 
8/11/04. Terminal   $40,000. S   40,000 
8/11/04. Terminal   $35,000. S   35.000 
8/11/04. Terminal. S35.000. $   35.000 
8/11/04. Terminal. $41,000 S   41,000 
8/11/04. Non-tenure Fixed Term 1/1   $36,000. $   36,000 
8/11/04. Non-tenure Fixed Term 1/2. S35.700. S   35.700 
8/11/04. Non-tenure Fixed Term 1/2   $38,000. S   38,000 
8/11/04. Terminal. $46,000. $   4o,000 
8/11/04. Non-tenure Fixed Term 1/2   $35,700. $   35,700 
8/11/04. Non-tenure Fixed Term 1/3. S31.500. $  31.500 
8/11/04. Non-tenure Fixed Term 1/3. $51,000. S   51.000 
8/11/04   Non-tenure Fixed Term 1/3. $35,000. $   35.000 
8/11/04. Non-tenure Fixed Term 1/2   $31,500 $   31,500 
8/11/04. Non-tenure Fixed Term 1/3   $31,500. S   31.500 
8/11/04. Non-tenure Fixed Term 1/2   $40,000. $  40,000 
8/11/04. Non-tenure Fixed Term 1/1. $32,000. $   32,000 
8/11/04. Terminal. $33,000. $   33,000 
8/11/04. Non-tenure Fixed Term 1/2. $32,000. $   32.000 
8/11/04. Non-tenure Fixed Term 1/2   $32,000. $   32.000 
8/11/04. Non-tenure Fixed Term 1/2. $32,000. S   32.000 
8/11/04. Non-tenure Fixed Term 1/2. S36.000. $   36.000 
8/11/04. Non-tenure Fixed Term 1/2. $33,300 $   33,000 
8/11/04   Non-tenure Fixed Term 1/2. S31.000. $   31.000 
130 
Grant, Cheryl Instructor Mathematics 
and Statistics 
A&S 
Posadny, Stacie Instructor Mathematics 
and Statistics 
A&S 
Brown, Campbell Instructor Philosophy A&S 
Foran, Sean Visiting Assistant 
Professor 
Philosophy A&S 
Gerrek, Monica Instructor Philosophy A&S 
Shoemaker, David Assistant Professor Philosophy A&S 
Spence, James H. Visiting Assistant 
Professor 
Philosophy A&S 
Boroson, Bram S. Instructor Physics and 
Astronomy 
A&S 
Potter, Robert C. Instructor Physics and 
Astronomy 
A&S 
Orr, Shannon K. Instructor Political 
Science 
A&S 
Abo, Klevor Instructor Popular 
Culture 
A&S 
Shoemaker, Dan Instructor Popular A&S 
Clayton Culture 
Pierce, Linda S. Instructor Psychology A&S 
Cummings, Instructor Romance A&S 
Gerardo T. Languages 
Evans, Joshua Instructor Romance A&S 
Blair Languages 
Herbeck, Mariah Instructor Romance A&S 
D Languages 
Garot. Robert Visiting Assistant 
Professor 
Sociology A&S 
Schrocdcr, Ryan Instructor Sociology A&S 
Moody, David L. Instructor Tclccommun 
ication 
A&S 
Home, Anthony Assistant Professor Theater A&S 
Booth, Susan Instructor Theater and A&S 
Badger Film 
Davis, James R. Instructor Theater and 
Film 
A&S 






DeWitt, Thomas S Assistant Professor Marketing CBA 
Sugden. Nancy Instructor Music 
Education 
CMA 
Thompson. Visiting Assistant Music CMA 
Kenneth Professor Education 
Assimakopoulos. Assistant Professor Music CMA 
Nina Performance 
Studies 




Pellctier, Andrew Visiting Assistant Music CMA 
Professor Performance 
Studies 
8/11/04. Non-tenure Fixed Term 1/2. $31,000. 
8/11/04. Non-tenure Fixed Term 1/2. 531,000. 
8/11/04. Non-tenure Fixed Term 1/1. S41.700. 
8/11/04  Terminal $44,000 
8/11/04. Non-tenure Fixed Term 1/2   531,500. 
8/11/04. Probationary 4/7   $53,000. 
8/11/04. Non-tenure Fixed Term 1/1. $40,000. 
8/11/04. Non-tenure Fixed Term 1/2. 538,000. 
8/11/04. Non-tenure Fixed Term 1/2   $42,000. 
R/ll/04. Terminal. $46,700. 
8/11/04. Terminal   $34,000 
8/11/04. Non-tenure Fixed Term 1/2. $34,000 
8/11/04. Non-tenure Fixed Term 1/2  536,000. 
8/11/04. Non-tenure Fixed Term 1/3. $37,000. 
8/11/04   Terminal. S33,000 
8/11/04   Non-tenure Fixed Term 1/2. $35,700. 
8/11/04. Non-tenure Fixed Term 1/2. $41,000. 
8/11/04. Non-tenure Fixed Term 1/2. 533.000. 
8/11/04. Non-tenure Fixed Term 1/2. 538,000 
8/11/04. Probationary 1/7. 545,000. 
8/11/04. Terminal   S30.000 
8/11/04. Non-tenure Fixed Term 1/3   $30,000 
8/11/04. Non-tenure Fixed Term 1/1. S42.000 
8/11/04. Probationary 1/7. S87.0OO. 
8/11/04. Non-tcnurcFixed Term 1 /I. $42,700. 
8/11/04. Terminal. $42,700. 
8/11/04. Probationary 1/7. $44,000. 
8/11/04. Probationary 1/7. S44,000. 
8/11/04. Terminal. 542,000. 
S   31.000 
S   31.000 
5  41.700 
S  44.000 
S   31.500 
S   53.000 
5  40.000 
S   38.000 
$  42.000 
S   46,700 
$   34,000 
S   34.000 
5   36.000 
$   37,000 
5   33.000 
$   35.700 
$  41.000 
$   33.000 
S   38.000 
5   30.000 
$   30.000 
m 
Wooley, Amy Visiting Assistant Musicology/ 
Professor Composition 
'Theory 








Kem-Blystone, Instructor Education 
Dorothy J. and 
Intervention 
Services 
Peet, Susan Visiting Assistant Family and 
Professor Consumer 
Sciences 
Wooldridge, Professor Family and 
Deborah Consumer 
Sciences 

























Edmister. Julie Professor Leadership 
and Policy 
Studies 
White, Matthew Instructor Technology 
Systems 
















CMA 8/11/04. Non-tenure Fixed Term 1/2. $38,000 
EDHD 8/11/04. Non-tenure Continuing. $36,000. 
EDHD 8/11/04   Non-tenure Fixed Term I 1. S36.000. 
EDHD 8/11/04   Non-tenure Fixed Term 1/1   $36,000. 
EDHD 8/11/04. Non-tenure Fixed Term 1/1. S45.900. 
EDHD 7/1/04.    Director, School of Family and 
Consumer Sciences and Professor, Tenure 
Salary: SI02,000 fiscal year includes $4,000 
stipend. 
EDHD 8/11/04. Probationary 1/7. $47,000. 
EDHD 8/11/04. Non-tenure Fixed Term 1 IX. $36,000 
EDHD 8/11/04. Non-tenure Fixed Term 1/1   S45.700. 
EDHD 8/11/04. Non-tenure Fixed Term 1/1   $36,000 
EDHD 8/11/04. Probationary 1/7. $48,000. 
EDHD 8/11/04   Tenure   $67,600. 
TECH 8/11/04. Non-tenure Fixed Term 1/1   $33,340. 
TECH 8/11/04. Non-tenure Fixed Term 1/1   $30,000. 
TECH 8/11/04  Non-tenure Fixed Term 1/1   $49,000. 
TECH 8/11/04. Non-tenure Fixed Term Ul. $30,000. 
TECH 8/11 /04. Non-tenure Fixed Term 1 /I. $31,700. 
13-L 
Reauvoinlments 
Name (last, first)      Rank 
Coats, Kimberly Instructor 
Wylam, John 
Cothern, Steven 







































































































































8/11/04. Terminal. $33,782. S   33.782 
8/11/04. Non-tenure Fixed Term 1/3. S34.500. S   34,500 
8/11/04. Non-tenure Fixed Term 1/2 $33,500. 
8/11/04. Non-tenure Fixed Term 1/2. $34,000. 
8/11/04. Non-tenure Fixed Term 1/2 $34,000. 
8/11/04. Non-tenure Fixed Term 1/2 $35,000. 
8/11/04. Non-tenure Fixed Term 1/3 $33,500. 
8/11/04. Non-tenure Fixed Term 1/3. $35,000 
8/11/04. Non-tenure Fixed Term 1/3. $34,500 
8/11/04. Non-tenure Fixed Term 1/3 $41,000. 
8/11/04. Terminal $32,500. 
8/11/04. Terminal. S32.500. 
8/11/04   Non-tenure Fixed Term I/3. $35,800. 
8/11/04. Non-tenure Fixed Term 1/2. S38.000. 
8/11/04. Terminal. $34,000. 
8/11/04. Non-tenure Fixed Term 1/2. S32.000 
8/11/04. Non-tenure Fixed Term 1'3. S34.000. 
8/11/04. Non-tenure Fixed Term 1/2. S38.000. 
8/11/04. Non-tenure Fixed Term 1/3. $37,128 
8/11/04. Non-tenure Fixed Term 1/3. $40,638. 
8/11/04. Non-tenure Fixed Term 1/3. $34,641 
8/11/04. Non-tenure Fixed Term 1/3. $35,360. 
8/11/04   Terminal. S42.650 
8/11/04   Non-tenure Fixed Term 1/2. $33,000. 
8/11/04. Non-tenure Fixed Term I/2   $34,000. 
8/11/04. Terminal  S36.000 
8/11/04. Terminal. $33,000. 












S   38,000 
S   34,000 
S   32.000 
S   34.000 
S   38.000 
S   37.128 
$  40.638 
S  34.641 
S   35.360 
S   42.650 
$   33,000 
$   34.000 
$   36.000 
S   33.000 
S   34,000 
'33 
Slates, Michael D       Instructor 
Ritchey, Patricia Instructor 




















CBA 8/11/04. Non-tenure Fixed Term Wl   $39,000. 
EDHD 8/11/04. Non-tenure Fixed Term t/1. 537,700 
EDHD 8/11/04 Non-tenure Continuing   S37.440. 
TECH 8/11/04. Non-tenure Fixed Term 1/1   $34,977 
TECH 8/11/04. Non-tenure Fixed Term 1/I   $34,977. 
Chances in Assignment, Rank and/or Salan 








College Change/Effective Date 
A&S Change in salary   from $34,700 to 
S36,000. Completion of M Ed Degree 
Effective: 8/11/04 
A&S Change in salary: from S36.300 to 





Associate Professor       Communication Studies 
Albert™, William O. Assistant Professor        English 
A&S Change in salary: from S36.700 to 
S38.000  Completion of MFA degree. 
Effective: 8/11/04. 
A&S Appointed:   Interim Director. School of 
Communication Studies. Convert to fiscal 
year and add $4,000 stipend  Effective: 
6/1/04. 
A&S Change in rank and status: from Instructor, 
Terminal, to Assistant Professor, 
Probationary 1/7. Salary   from $39,700 to 
$41,000. Completion of Ph.D.   Effective: 
5/16/04. 
Rybak, Amy 
Essex, Patricia A. 
Pmkelman. Timothv 
Rohrs. Brian D 






General Studies Writing 
Accounting & Mgmt Info 
Systems 
Accounting & Mgmt Info 
Systems 
Accounting & Mgmt Info 
Systems 
Accounting & Mgmt Info 
Systems 
A&S Change in contract status: from full-time 
100% to part-time 50%. Effective: 
8/11/04 .5/13/05. 
CBA Appointed: Ernst & Young Professor 
Stipend of S8.400. Effective 8M 1/04 - 
5/13/05. 
CBA Change in status: from Terminal to 
Temporary. 
Effective: 8/13/03-5/15/04. 
CBA Change in status; from Terminal to 
Temporary. 
Effective 8/13/03-5/15/04. 









McClough, David A. Instructor 
Professor 





Nicholson, Brent B. Associate Professor        Legal Studies 
CBA Change in status: from Terminal to 
Temporary. 
Effective: 8/13/03-5/15/04. 
CBA Appointed: Owens Illinois Professor. 
Stipend of $7,450. Effective: 8/13/04- 
5/13/05. 
CBA Change in status: from Terminal to 
Temporary. 
Effective 8/13/03-5/15/04. 
CBA Appointed: Ashel Bryan/Mid-Am Bank 
Professor. Stipend of 53,350. Effective: 
2004/05. 
CBA Appointed: Director of Entrcprcncurship 
Academic Programs. Stipend of $7,698 
Effective: 8/25/04-5/13/05. 
Anderson. Gary C. 






Associate Professor       Music Education 
CBA Change in status   from Terminal to 
Temporary. 
Effective: 8/13/03-5/15/04. 
CBA Change in status: from Terminal to 
Temporary. 
Effective: 8/1 3/03 -5/15/04. 
CMA Appointed: Chair, Music Education. 





Educ & Intervention Svc 
Educ & Intervention Svc 
EDHD 
EDHD 
Change in rank: from Lecturer to 
Instructor, Non-tenure Fixed Term 1/1. No 
change in salary. 
Effective: 8/11/04. 
Change in title remove as Chair of STL 
No change in salary   Effective: 8/11/04 
Gaustad, Martha Professor Educ &. Intervention Svc EDHD Change in title and salary: from Interim 
Associate Dean to Associate Dean 
Convert from AY to FY. Stipend increased 
from $3,000 to S4.000. 
Effective: 7/1/04. 




Professor Educ & Intervention Svc 
Messenheimer, Trinka Associate Professor        Educ &. Intervention Svc 
Associate Professor        Educ & Intervention Svc 
Professor Educ &. Intervention Svc 
EDHD Change in title: no longer Interim 
Director, School of PCS   No change in 
salary. Effective: 7/1/04. 
EDHD Change in title and salary': add Director of 
SIS and $4,000 stipend. Effective: 
8/11/04. 
EDHD Change in title and salary   add Director of 
Reading Center and S2.000 stipend. 
Effective: 8/11/04. 
EDHD Change in department from LPS EDF1 to 
SIS. 
Effective: 8/11/04. 
EDHD Change in title and salary: remove as 
Chair of SIS. 
Convert from FY to AY   Stipend of 
$4,000 removed. Effective: 8/11W. 
/3J> 
Lee, Hvun-Hwa Assistant Professor        Family and Consumer 
Sciences 
EDHD Change in rank and status: from Instructor. 
Temporary, to Assistant Professor, 






Human Movement, Sport 
and Leisure Studies 
Human Movement, Sport 
and Leisure Studies 
Langendorfer, Stephen Associate Professor        Human Movement. Sport 
and Leisure Studies 
EDHD Change in salary  add $3,000 SMRT Chair 
stipend 
Effective: 8/11/04. 
EDHD Change in salary: add 53,000 KNS Chair 
stipend. 
Effective: 8/11/04. 
EDHD Appointed   Director of General Education 




Associate Professor       Human Movement, Sport 
and Leisure Studies 
Associate Professor        Leadership and Policy 
Studies 
EDHD Change in title: appointed Licensurc 
Officer 
Effective: 8/11/04 
EDHD Change in title and salary add Chair of 
HESA and S2.000 stipend. Effective 
8/11/04. 
Dannells, Michael Professor Leadership and Policy- 
Studies 
EDHD Change in title and salary: remove as 
Interim Chair of HESA and remove S2.000 




Assistant Professor Communication Disorders 
HHS 
HHS 
Change in salary: Director stipend of 
$500. 
Effective: 8/11/04-5/13/05. 
Appointed: Coordinator of CD1S Graduate 






Leaves of Absence 
Professor Environmental Health 
Associate Professor        Human Services 
Assistant Professor Human Services 





Name (last, first) Rank Department College 
Waggoner, Charlene Lecturer Environmental Programs A&S 
Belzcr, Marvin Associate Professor Philosophy A&S 
Novak, Jeanne Assistant Professor Education and Intervention 
Services 
EDHD 
Change in salary: Director stipend of 
$625. 
Effective: Fall Semester 2004 
Appointed: Coordinator of CRJU 
Graduate Program. No change in salary 
Effective: 8/11/04. 
Appointed Director of Gerontology and 
Coordinator of Graduate Certificate No 
change in salary.  Effective: 8/11/04. 
Change in title, assignment, and salary 
appointed Interim Co-coordinator, 
Reference. Salary: $40,132 includes a 
$1,662 stipend   Effective: 8T'04-5/31'05. 
Effective Date 
2004-05 Academic Year 
Fall Semester. 2004 
On Family Medical Leave for Fall 
Semester 2004. Reduced load in Spring 
Semester 2005   Salary, prorated from 
$47,424 to $ 11,418. Tenure clock will 
stop for 2004-05. Effective: S'11 '0-4 
t3h 
Resignations 
Name (last, first) Rank Department College Effective Date 
Gearing, Colin Associate Professor Art A&S October 11, 2004 
Lopez, Marva Instructor Art A&S May 13,2004 
Gavini. Nara Professor Biological Sciences A&S August 10,2004 
George, Julie Instructor English A&S May 14.2004 
Haas, Angela Instructor English A&S June 25. 2004 
Moynihan, Susan Instructor Ethnic Studies A&S May 6, 2004 
Winter, Dale Assistant Professor Mathematics and Statistics A&S June 30. 2004 
Honadle, Beth Professor Political Science A&S August 10.2004 
Austin, Joe Assistant Professor Popular Culture A&S May 13,2004 
Hwu, Fenfang Associate Professor Romance Languages A&S August 11.2004 
Kaulunen, Catherine Assistant Professor Sociology A&S May 13,2004 
Abdih. Yassar Assistant Professor Economics CBA May 22, 2004 
Haight, Alan D. Associate Professor Economics CBA August 6,2004 
Haus, Nancy Instructor Management CBA August 31. 2004 
Fung, C. Victor Associate Professor Music Education CMA May 14.2004 
Toney. Hubert Assistant Professor Music Education CMA May 14.2004 
Brown, Velvet Associate Professor Music Performance Studies CMA November 25, 200! 
Williams. Rosemary Assistant Professor Music Performance Studies CMA May 14,2004 
Keller, Sharon Assistant Professor Education and Intervention 
Services 
EDHD June 15.2004 
Rahman, Salch Assistant Professor Public and Allied Health HHS November 1, 2004 
Wright, Jeanne Assistant Professor Public and Allied Health HHS August 6. 2004 
Wilson, Craig Assistant Professor Visual Comm & Tech Ed TECH August 6. 2004 
Retirements 
Name (last, first) Rank Department College Effective Date 
Allgeier, Elizabeth Professor Psychology A&S June 1.2004 
Veitch. Russ Associate Professor Psychology A&S December 30. 2004 
Cappel, William F. Instructor Accounting and 
Management Information 
Systems 
CBA May 15.2004 
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Ryans, John K. Jr. Professor Management CBA August 20. 2004 
Bryden. Jeffrey H Instructor Marketing CBA June 1.2004 
Dybdahl. F. Eugene Professor Music Performance Studies CMA September 1. 2004 
Lander, Linda Assistant Professor Human Movement, Sport 
and Leisure Studies 
EDHD June 30, 2004 
Parks. Janet Professor Human Movement. Sport 
and Leisure Studies 
EDHD May 31. 2004 
Ezell, Emcst Associate Professor Visual Comm & Tech Ed TECH May 15, 2004 
Contracts Concluded 
Name (last, first) Rank Department College 






Meganathan. Karthik Instructor Applied Statistics and 
Operations Research 
CBA 
Bolanis, Susan Visiting Assistant 
Professor 
Music Education CMA 
Freudigman, Kathy Visiting Assistant 
Professor 
Music Performance CMA 
Garrison, Leonard Visiting Assistant 
Professor 












5/07/04 Completed terminal contract 
5/07/04 Completed terminal contract 
6/25/04. Concluded one-year contract 
5/20/04. Concluded one-year contract 
5/20/04 Concluded one-year contract 
5/20/04. Concluded one-year contract 
August 11. 2004 
FIRELANDS COLLEGE 
New Hires 
Name (last, first) Rank Department 
Garland, Robin R. Instructor Applied Sciences 
Wang, Haoyu Assistant Professor Applied Sciences 
Cornell, Linda P. Instructor Natural and Social Sciences 
Huepenbeckcr, Wm. instructor Natural and Social Sciences 
Wilson, Alyson K. Instructor Natural and Social Sciences 
Chanse in Assignment, Rank and/or Salary 
Name (last, first) Rank Department 
Smith, James M. Associate Professor Applied Sciences 
College Effective Date/Status/Salary 
FIRE 8/16/04. Non-tenure Continuing   548,981. 
FIRE 8/11/04   Probationary 1/7. S45.000. 
FIRE 8/11/04   Non-tenure Continuing   S43.000. 
FIRE 8/11/04   Non-tenure Continuing  $35,000 
FIRE 8/11/04   Non-tenure Continuing   535,000. 
College      Change/Reason 
FIRE        Change in salary'- one-year stipend of S4,120 




Weinsier. Philip D. Assistant Professor Applied Sciences FIRE Change in rank and status: from Instructor. 
Non-tenure Fixed 1/1 to Assistant Professor, ^k£ 
Probationary 1/7. Salary: 549,775.               ^^ 
Effective: 8/11/04. 
Kurtz, Andrew J. Associate Professor Humanities FIRE Appointed   Chair of Humanities Department 
with 53,000 stipend   Effective 8/11/04. 




Name (last, first) Rank 
Gharanfoli, Hossein Instructor 
Department 
Applied Sciences 





Name (last, first) 
Executive Vice- 
Preside nt 
Ding, Ying Qi 
Gnme, Brian Lee 
Position 
May 8, 2004 through October 3, 2004 
New Appointments: Full Time 
College/Department 
Systems Programmer 
Technology Support Specialist 
Pereira de Almeida, Jose      Web Applications Developer 
Luiz 
Williams. Kristen Marie       Applications Developer 
Tennant, Kevin M 
President 
Trimboh. Thomas 
Producer/Director. 2004 Community 
Service Grant 
Information Technology Systems 
Information Technology Systems 
Information Technology Systems 
Information Technology Systems 
WBGU-TV 
Assistant to the President/Office of     Office of the President 
General Counsel 






Documentary Director, Producer, 
Videographer 
Manager, Budgets & Operations 
Coordinator. Business & 
Operations 




College of Arts & Sciences and 
Office of the 
Provost 
College of Arts &. Sciences 
College of Arts &. 
Sciences/Chemistry Dept 




S40.000 FY 07/26/04 to 
06/30/05 
$36,258 FY 05/04/04 to 
06/30/04 
548.000 FY 07/26/04 to 
06/30/05 
$46,000 FY 09/20/04 to 
0600/05 
$35,000 FY 07/01'04 to 
04/30/05 
S160,000 FY 06/21/04 
S24.000 FY 08/30/04 to 
05/13/05 
536,258 FY 06/01/04 to 
06/30/05 
S50.000 FY 09/07/04 to 
06/30/05 
S40.500 FY 08/30/04 to 
06/30/05 





Cillo, Stephen A. 
Raszka, David J. 
Edwards. Janclle 




Outreach Coordinator for Field 
Experiences 
Assessment Officer for Enrollment 
Management, 
Standards, Accreditation and 
Licensure 
Ohio HIV Evaluation and Training 
Evaluation Coord 





(was previously classified staff) 
Maloberti, Nicolas Program Manager 
Finance and Administration 
Wheelock, William Associate Director of Purchasing 
Project Manager 
Project Manager 
Staff Internal Auditor 
Miller, Ryan 
Schuessler. Michael 
Sparks, Patricia A. 
Nagel, Beth 













Assistant Director of Purchasing 
(was previously classified staff) 
Assistant Bursar 
Pre-Doctoral Psychology Intem 
(includes S300 professional 
development funding) 
Pre-Doctoral Psychology Intern 
(includes S300 professional 
development funding) 
Pre-Doctoral Psychology Intem 
(includes S300 professional 
development funding) 
Assistant Football Coach 
Assistant Athletic Trainer 
Assistant Women's Volleyball 
Coach 
Assistant Director, Student Athlete 
Services 
Assistant Basketball Coach 
Assistant Basketball Coach 
Residence Hal! Director 
College of Business S41.000FV 06/07/04 to 
Administration/Graduate 06/30/05 
Studies in Business 
College of Education and Human $42,000 FY 07/07/04 To 
Development 06/30/05 
College of Education and Human $49,166 FY 05/28/04 to 
Development 06/30/04 
College of Health & Human S32.000 FY 05/03/04 to 
Services 12/31/04 
College of Health & Human S30.000 FY 04/19/04 to 
Services 12/31/04 
Office of Admissions S32.500 FY 08/23/04 to 
06/30/05 
Office of Admissions $32,500 FY 08/09/04 to 
06/30/05 
Social Philosophy and Policy $32,046 FY 07/01/04 to 
Center 06/30/05 
Auxiliary Services S55.000 FY 06/07/04 to 
06/30/05 
Design and Construction S49,850 FY 08/23/04 to 
06/30/05 
Design and Construction S50.850 FY 08/16/04 to 
06/30/05 
Internal Auditing 06/07/04 to 
$42,500 FY 06/30/05 
Purchasing $50,000 FY 08/09/04 to 
06/30/05 
Office of the Bursar 05/24/04 to 
$43,000 FY 06/30/05 
Counseling Center S18,376 FY 07/26/04 to 
07/26/05 
Counseling Center $18,376 FY 07/26/04 to 
7/26/05 
Counseling Center SI 8.376 FY 07/26/04 to 
7/26/05 
Intercollegiate Athletics $44,000 FY 04/29/04 to 
06/30/05 
Intercollegiate Athletics S35.000 FY 09/01/04 to 
06/30/05 
Intercollegiate Athletics $32,000 FY 05/24/04 to 
06/30/05 
Intercollegiate Athletics $40,000 FY 08/09/04 to 
06'30/05 
Intercollegiate Athletics S30.000 FY 08/30/04 to 
06/30/05 
Intercollegiate Athletics S44.000 FY 08/24/04 to 
06'30/05 




Esterline, Jolenc Residence Hall Director (plus 
housing accommodations 
and meal plan valued at S7,200) 
Office of Residence Life 527,849 FY 07/07/04 to 
06/30/05 
Fisher, Martha Associate Director of Residence 
Life & University 
Dining Services for Marketing and 
Conference Programs 
Office of Residence Life $53,500 FY 07/22/04 to 
06/30/05 
Gross, Jason Assistant Director for Housing 
Administration 
Office of Residence Life S43,500 FY 08/16/04 to 
06/30/05 
Jones, Derrick Residence Hall Director (plus 
housing accommodations 
and meal plan valued at S7,200) 
Office of Residence Life S27.849 FY 07/06/04 to 
06/30/05 
Rowley, Melissa Residence Hall Director (plus 
housing accommodations 
and meal plan valued at 57,200) 
Office of Residence Life 527,849 FY 07/06/04 to 
06/30/05 
Wetterau, Claire Residence Hall Director (plus 
housing accommodations 
and meal plan valued at 57,200) 
Office of Residence Life S27.849 FY 07/09/04 to 
06/30/05 
Wilson, Latasha Assistant Dean of Students Office of Campus Involvement S46.700 FY 08/30/04 to 
06/30/05 
Hollinger, David Assistant Director, SRC 
Conferences & Facilities 
Recreational Sports S33,500 FY 07/01/04 to 
06/30/05 
Graham, Allison Program Advisor Student Affairs 533,500 FY 07/12/04 to 
06/30/05 
Kollsmith, Sara L Interim Financial Analyst Student Affairs 534,500 FY 08/19/04 to 
06/30/05 
Whetsel-Ribeau, Interim Assistant to the Vice Student Affairs $66,000 FY 08/09/04 to 
Paula M President for Student Affairs 06/30/05 
Egelman, Glenn Director & Physician in Chief Student Health Services 5165.000 FY 07/06/04 to 
06/30/05 
Mahler, Melville Manager University Dining Services 543,697 FY 07/01/04 to 
06/30/05 




Pontasch, Julie Director, Gift Planning Office of Development S79,000 FY 06/21/04 to 
06/30/05 
Assistant Vice President for University Advancement 588,000 FY 08/09/04 to 
MacNevm, Sandra Executive Communications 
Changes in Assignment, Title, and/or Salary 
06/30/05 






Petryshak, Charlotte From: Senior Systems Analyst Human Resources From: 594,000 FY       01/01/04 
To:      Enterprise Resources Planning Director To:      597,290 FY            To 
(salary increase and title change due tore- 06/30/04 
evaluation of 
the position) 
Camey, Norman F From: Systems Programmer 
To:      Database Administrator 
Information 
Technology Systems 
554,824 FY 07/01/04 
(title change due to re-evaluation of the position) 
Gilbert. Greg Technology Support Specialist 
(salary increase due to market adjustment) 
Information From: 535.701 FY     03/01/04 to 















Gray, Linda Sue 
Jenks, Ann B 
Reiter, Mariann C 
Ferguson, Rebecca 
Kelly, Patrick 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist(salary increase 
due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Technology Support Specialist 
(salary increase due to market adjustment) 
Affirmative Action Officer/Senior Investigator 
(salary increase due to re-evaluation of the 
position) 
Director of Budgets 
(salary increase due to compression) 
University Archivist 
(salary increase due to compression) 
From: Assistant to the Dean for Budgets & 
Operations 
To:      Director of Budgets 
(salary increase and title change due to rc- 
evaluation of 
the position) 
Assistant Vice President of Human Resources 
(stipend for additional duties) 
Classification/Compensation Analyst of Human 
Resources (stipend for additional duties) 
Information From: $35,701 FY 03/01/04 to 
Technology Systems To:      $37,723 FY 06/30/04 
Information From: $32,640 FY 03/01/04 to 
Technology Systems To:     S36.983 FY 06/30/04 
Information From: $35,701 FY 03/01/04 to 
Technology Systems To:     $37,723 FY 06/30/04 
Information From: $35,701 FY 03/01/04 to 
Technology Systems To:      $37,723 FY 06/30/04 
Information From: $32,640 FY 03/01/04 to 
Technology Systems To:     S36.983 FY 06/30/04 
Information From: $35,701 FY 03/01/04 to 
Technology Systems To:     S37,723 FY 06/30/04 
Information From: $32,640 FY 03/01/04 to 
Technology Systems To:      $36,983 FY 06/30/04 
Information From: $34,170 FY 03/01/04 to 






FYTo:      $36,983 
FY 
From: $32,640 FY 





Information From: $32,640 FY     03/01/04 to 
Technology Services     To:      S36.983 FY       06/30/04 
Office of Equity & 
Diversity 




From: $65,895 FY     07/01/04 to 
To.     $70,298 FY       06/30/05 
From:   $63,816 
FY 
To:       $73,500 
FY 
From: $50,000 FY 
To:     $54,718 FY 
From: 555,993 FY 







Human Resources From: $98,777 FY 7/01/04 to 
To: $100,000 FY 6/30/05 
Human Resources From: $39,393 FY 7/01/04 to 




Rivers, Andrew From: Interim Director 
To:     Director 
(title change due to promotion and removal of 
interim status) 




$62.100 FY 07/01/04 to 
06/30/05 
Provost and Academic Affairs 
Gilmer, T. Carter 
Drennan, Christine 
Skulas, Myron 
Dickerson, Greg A 
Henry, Barbara L 





(salary increase due to market adjustment) 
From: Assistant to the Director 
To:      Assistant Director 
(salary increase and title change due to re- 
evaluation 
of the position) 
Coordinator, Language Learning Center 
(salary increase due to re-evaluation of the 
position) 
From: Program Advisor 
To:     Academic Advisor for Recruitment 
(salary increase and title change due to 
promotion) 
From: Interim Coordinator of Special Projects 
and 
Academic Advisor 
To:      Director, Student and Academic Services 
(salary increase and title change due to 
promotion) 
From: Interim Academic Advisor 
To:     Academic Advisor for Technology and 
Information Dissemination 
(salary increase and title change due to 
promotion) 
Director of Student and Information Services 
(salary increase due to re-evaluation of the 
position) 
Director of Transfer Evaluation & Graduation 
(salary increase due to re-evaluation of the 
position) 
From: Direct Loan Manager 
To:     Assistant Director, Program Management 
(salary increase and title change due to re- 
evaluation 
of position) 
Academic From; 575,172 FY 07/15/04 to 
Investment To: $80,000 FY 06/30/05 
Math/Science 
(AIMS) 
Canadian Studies From: 545,234 FY 04/20/04 to 
To: $49,234 FY 06/30/04 
College of Arts 
&Sciences/Languag 
e Learning Center 
From: Student 
Support Services 




















From: $42,633 FY 
To:      $44,586 FY 
08/01/04 to 
06/30/05 
From: 536,418 FY     07/05/04 to 
To:     S42.110FY       06/30/05 
From: $43,000 FY     07/01/04 to 


















From: $39,705 FY     07/01/04 to 
To:     541,686 FY       06/30/05 
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Finance and Administration 
Whcelock, William From: Associate Director of PurchasingTo: 
Interim Director of Purchasingltitlc change due 
to retirement of Director of Purchasing) 







Kocarek, Catherine E. 
Krautheim, Mark D. 
From: Interim Assistant Director 
To:     Assistant Director 
(salary increase and title change due to 
promotion) 
Interim Assistant Director 
(salary increase due to receipt of Master's 
degree) 
Program Assistant/Upward Bound 
(salary increase due to increased 
responsibilities/JAQ pending) 
Program Assistant/Upward Bound 
(salary increase due to increased 
responsibilities/JAQ pending) 
From: Psychologist 
To:      Assistant Director, Clinical Director 
(salary increase and title change due to 
market adjustment and increased responsibilities) 
From: Psychologist 
To:      Assistant Director, Training Director 
(salary increase and title change due to 
market adjustment and increased responsibilities) 


































Counseling Center From: $55,059 FY 







Assistant Women's Basketball Coach 
(salary increase due to changes in FLSA) 
From: Athletic Director 
To:      Assistant Vice President for Student 
Affairs 
and Director of Intercollegiate Athletics 
(title change due to restructuring) 
From; Assistant Women's Basketball Coach 
To:     Associate Head Women's Basketball 
Coach 
(title change due to promotion) 
Director 
(salary increase due to increased responsibilities 
serving 







Office of Disability 
Services 
From: $23,113 FY     08/01/04 to 















King, Timothy From: Assistant Director of Residence Life foi 
Information Technology 
To:     Associate Director of Residence Life for 
Administration and Technology 
(salary increase and title change due to re- 
evaluation of the position) 
Office of Residence      From: $67,893 FY     07/01/03 to 
Life To:      571,943 FY       06/30/04 
Newman. Linda From: Executive Director of Residence Life and 
University Dining Services 
To:      Assistant Vice President for Student 
Affairs 
and Director of Residence Life and University 
Dining Services 
(title change due to restructuring) 
Office of Residence 
Life 











From: Residence Hall Director Office of Residence From: $30,116 FY 07/01/04 to 
To:      Assistant Director for Educational Life To: $37,500 FY 06/30/05 
Initiatives 
(salary increase and title change due to 
promotion) 
Assistant Director Office of Residence From: $38,250 FY 07/01/03 to 
(salary increase due to additional duties and Life To: $39,250 FY 06/30/04 
responsibilities) 
From: Interim Coordinator of Graduate Student Office of Student From. $38,349 FY 08/01/04 to 
Affairs Life To: 540.275 FY 06/30/05 
To:     Coordinator for Campus Programs 
(salary increase and title change due to 
promotion) 
Assistant Dean of Students(salary increase due to 
market adjustment) 
From: Assistant Vice President and Dean of 
Students 
To:      Associate Vice President and Dean of 
Students 
(salary increase and title change due to 
promotion) 
From; Manager Budgets/Assistant to Student 
Affairs 
Financial Officer 
To: Senior Associate Director of Recreational 
Sports/ 
Facilities 
(title change due to reassignment) 
From; Assistant to the Vice President for Student 
Affairs 
To:    Assistant Vice President for Student 
Affairs 
(salary increase and title change due to re- 
evaluation of 
the position) 
From: Assistant to the Vice President 
To:      Director of Student Affairs Budgets and 
Administration 
(salary increase and title change due to 
restructuring) 
Office of Student 
Life 








FYTo:      S50.000 
FY 
From: S94.961 FY 

























Marcia Sloan Latta 
Takata, Cheryl 
Manager 
(salary increase due to re-evaluation of the 
position) 
Associate Vice President/Director 
(salary increase due to market adjustment) 
Director. Art & Promotion 








Name (last, first) 
Executive Vice- 
President 
Herman, Terry L. 
Gebhart. John C. 
Oyer, Jeremy 
Position 
Director of IDEAL 
Technology Support Specialist 
Technology Support Specialist 
Bolbach, Benjamin J       Educational Technologist 
Goedde, Allison 
Cherry. Dianne L 
Contracts Concluded 
College/Department 
Continuing & Extended Education 
Information Technology Services 
Information Technology Services 
NWOET Foundation 
Assistant Director, Professional        NWOET Foundation 
Development 
Part-time Membership Manager       WBGU-TV 
Finance and Administration 
Sparks, Patricia Staff Internal Auditor 
Provost and Academic Affairs 
Skelly, Mary Beth Associate Director 
McClellan, Patrice Interim Assistant Director 
From: S35.190FY     04/01/04 to 
To:      S38.000 FY       06/30/04 
From: SI04.570 05/15/04 to 
FY 06/30/04 
To:      SI 22.000 
FY 
From: 558,804 FY 07/01/04 to 




College of Business 
Administration/Graduate 
Studies in Business 
College of Health &. Human Services Project EXCITE Program 
Manager 
Ackererman-Edelen.        Academic Recruiter/Coordinator     College of Technology 
Frances C. 
Girard. John B. Director Firelands/Educational Outreach 
Adkins, Marc S. 
Huepenbecker, 
William 
Academic Advising Coordinator      Firelands/Studcnt Services 
Mathematics Coordinator 
Georgi Howard, Tncta     Admissions Counselor 
Firelands/Narural & Social 
Sciences/Teaehingand Learning Center 
Office of Admissions 
Reason Effective 
Date 
accepted a faculty     08/11/04 
position on campus 
accepted another       07/07/04 
position 
accepted another      06/30/04 
position 
accepted another       07/02/04 
position 
accepted a faculty      08/20/04 
position on campus 
accepted another       05/31 /04 
position 





personal reasons       05/31'04 
accepted another       07/31/04 
position 
accepted a faculty      09/03/04 
position on campus 
relocating 06/30/04 
08/10/04 accepted a 
faculty/position on 
campus 




Vega. Bellanira Admissions Counselor Office of Admissions relocating 06/30/04^^ 
Cook, Travis Assistant Director Social Philosophy & Policy Center accepted another 
position 
^P 







Assistant Director Student 
Athlete Services 
Assistant Men's Basketball 
Coach 
Assistant Men's Basketball 
Coach 
Willey, Jonathan Assistant Athletic Trainer 
Collins, Kathleen Interim Assistant Dean of 
Students 
Courtney, Justin Residence Hall Director 
Fulbright, Toya 
Lake, Kathcrme 
Residence Hall Director 
Residence Hall Director 
Tongko. Mana Dora        Residence Hall Director 
O'Hare, Timothy Manager 
University 
Advancement 
Hanson, Gail J 





Office of Campus Involvement 
Office of Residence Life 
Office of Residence Life 
Office of Residence Life 
Office of Residence Life 
University Dining Services 
Loar-Tenney, 
Shannon 
Director of Information Services      Alumni & Development 
































accepted another       05/26/04 
position 
Name (last, first) Position 
Executive Vice- 
President 
Norden, Lee Coordinator 
Provost and Academic Affairs 
McOmber, Rebecca Registrar 
Ward, Betty J Manager of Budgets & Operations 
Retirements 
College/Depa rt ment 
University Libraries 
Registration & Records 
Arts & Sciences 









Finance and Administration 
Ruffher, Janice M. Director 
Schimpf, Jane Assistant Vice President 
Schumacher, Lon Acting Manager 
Student Affairs 









Name (last, first) Position 
Finance and Administration 
Schumacher, Lori Acting Manager 









Schimpf, Jane From: Assistant Vice President 
Auxiliary Services 
To:      Special Assistant to SR Vice 
President for 
Finance and Administration (NSLA) 
Provost and Academic Affairs 
Finance and Administration 06/01/04 09/07/04 
Long, Catherine G From: Secretary 2 (Classified) 
To:      Secretary (NSLA) 




The committee had two appointments to approve, the first, Deborah Wooldridge as a full professor with tenure in the 
School of Family and Consumer Science and second, the appointment of Sheryl Coombs as full professor with tenure 
in the department of Biological Sciences. Both appointments are very impressive additions to their respective schools 
and had very impressive vitae. 
Appointment of Deborah Wooidridge as a Full Professor with Tenure in the School of Family and Consumer 
Sciences 
No. 3 - 2005 Wilcox moved and Marsh seconded that the Board of Trustees approve the appointment of 
Deborah Wooldridge as a Full Professor with Tenure in the School of Family and Consumer 
Sciences. The motion was carried. 
Appointment of Sheryl Coombs as a Full Professor with Tenure in the Department of Biological Sciences 
No. 4-2005 Wilcox moved and Marsh seconded that the Board of Trustees approve the appointment of Sheryl 
Coombs as a Fuli Professor with Tenure in the Department of Biological Sciences.  The motion 
was carried. 
Discussions on a Charter Amendment for Faculty Senate were held regarding the appointment and reappointment of 
the school directors and the appointment/reappointment of the departmental chairs. 
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Proposed Amendments to Articles X and XI of the Academic Charter 
No. 5-2005 Wilcox moved and Marsh seconded that approval be given to the proposed amendments to the 
Academic Charter, as outlined in the attached. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes" - Mr. Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. 
Marsh, Mr. Moore. Mr. Sebo, and Mr. Wilcox. The motion was approved with 
9 affirmative votes. 
Several presentations were given regarding the new Master of Arts in Art Education. This is an outstanding new plan 
for the School of Art. 
Proposed Master of Arts in Art Education degree program 
No. 6-2005 Wilcox moved and Marsh seconded that approval be given to the offering of the Masters of Arts in 
Arts Education, pending approval by the Ohio Board of Regents. The motion was carried. 
The last action item discussed was the Definition of a Student.   This definition was necessary for procedural and 
handbook matters. 
Definition of a Student 
No. 7-2005 Wilcox moved and Marsh seconded that the Bowling Green State University Board of Trustees 
provisionally approve the attached resolution regarding the definition of a student.   The motion 
was carried. 
WHEREAS, the University does not have a uniform definition of "student" for use across all 
of its programs and activities; 
WHEREAS, the definition of that term can affect an individual's right to privacy under both 
the federal Family Educational Rights and Privacy Act ("FERPA") and the Ohio 
Public Records Act; 
WHEREAS, FERPA and the regulations promulgated thereto do not contain an explicit 
definition of the term "student": 
WHEREAS, in order to determine status as a "student", the federal law and regulations 
require a determination of when an individual is "in attendance" at an 
institution. Federal regulations define the term "attendance" as follows: 
"Attendance includes, but is not limited to: (a) attendance in 
person or by correspondence; and (b) the period during which 
a person is working under a work-study program." (34 CFR 
99.3) 
WHEREAS, in order to provide for the privacy of our students, ensure the consistent 
application of policies and procedures across the University, and to provide a 
uniform basis for the application of both federal and state law, it is necessary 
and appropriate that the Board adopt a uniform definition of the term "student"; 
and 
WHEREAS, because the present uncertainty regarding this definition can adversely affect the 
privacy rights of individuals, it is necessary that the Board act expeditiously. but 
with due regard for further inquiry and deliberations on this issue. 
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NOW THEREFORE BE IT RESOLVED, that the definition of "student" attached hereto and 
recommended for adoption by University management is provisionally adopted 
and approved; 
FURTHER RESOLVED, that the President is hereby authorized and directed to take such action 
as he may deem necessary and appropriate to disseminate and use such 
definition for University programs and activities; 
FURTHER RESOLVED, that University management shall cause this provisional definition to be 
circulated and vetted among the faculty and the student body for their 
deliberations and respective opinions and recommendations, provided that, in 
such deliberations paramount concern shall be afforded to the legitimate privacy 
rights of the individual; and 
FURTHER RESOLVED, that the Board shall review this matter at its April 2005 meeting after 
such deliberations have been concluded and such opinions and 
recommendations formulated and the definition of student can be included in the 
Student Handbook. 
Three additional items were briefly discussed. 
1. A General Education presentation was given by Dr. Stephen Langendorfer.    Discussions were held 
regarding what our students learn here and their outcomes. 
2. An honorary degree for Dr. David Anderson was briefly discussed. 
3. A change in salary and merit distribution for faculty was discussed. 
AUDIT COMMITTEE 
Mr. Moore, Chair of the Audit Committee, reported that the Audit Committee discussed a change to its Charter. 
Proposed Audit Committee Charter 
No. 8-2005 Moore moved and Harbal seconded that approval be given to the Audit Committee Charter as 
submitted in the attached materials. 
Excellent discussion on the external auditors review was given by Ernst & Young. The Code of Ethics, which is 
being reworked by Tom Trimboli in the Office of the General Counsel, was also discussed. It should be complete 
for the next Board meeting. 
The Internal audit schedule and priority items were also discussed. 
INVESTMENT COMMITTEE 
Mr. Sebo, Chair of the Investment Committee, reported that they reviewed the current Portfolio Managers 
Performance and no action was taken. Alternative investment possibilities were also discussed but no actions were 
taken. 
FINANCIAL AFFAIRS & FACILITIES COMMITTEE 
Before going to the current report from Mr. Harbal, Chair of the Financial Affairs & Facilities Committee. Mr. 
Harbal reported that the committee has an unusual request and needs the Board to approve the Minutes of the last 
Financial Affairs & Facilities committee meeting because the composition of the Board members has changed. A 
motion was made by Moore and seconded by Marsh that the Financial Affairs & Facilities Committee Minutes of 
the May 7, 2004 meeting be approved as written. The motion was carried. 
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Mr. Harbal discussed three action items. First, an Out-of-Cycle Emergency Improvement Project to spend SI20,000 
to replace a cooler in Commons Dining Hall was discussed. The $120,000 exceeded the S75.000 limit on such 
expenditures. 
Out of Cycle Emergency Improvement Project 
No. 9-2005 Harbal moved and Moore seconded that approval be given to the proposed Out of Cycle 
Emergency Auxiliary Improvement Project totaling SI20,000 for replacing the cooler in the 
Commons Dining Hall. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal. Ms. lmhoff, Mr. Marsh, Mr. Moore, Mr. Sebo, and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
Dr. Savage gave a presentation on the Goshen Coach Hybrid Bus project which the College of Technology has been 
working on. The actual bus will be on display tomorrow at Homecoming by the College of Technology for 
everyone to view. The bus evolved out of the Electric Falcon Race Car project that was started over ten years ago 
and with the help of Representative Marcy Kaptur, a significant grant was received to allow for the development of 
a hybrid booster drive system. The system is now being placed in a vehicle that has tremendous prospects for 
commercialization. 
The bus is called the Diesel Electric Hybrid Bus and uses Bowling Green State University's advocate hybrid booster 
drive system to increase fuel economy by 30% and increase breaking capacity by 75% which means the brakes will 
last 75% longer using this system by using energy to stop the vehicle. It uses ultracapacity which is a unique feature 
of our particular bus system. 
Ferkany stated that this project is a tremendous coup for the department and the state of Ohio and congratulated 
everyone involved. 
Harbal stated that the other aspect of this project that Tom Trimboli walked them through in the committee meeting 
was the economic benefit to the community. Under Dr. Ribeau's direction, we are waiving 25% of the fees that we 
will garner from this project in exchange for Goshen Coach putting production facilities here in the community. 
This will result in jobs and more economic development. To our knowledge, this is the first time that we've had 
such a project that is going to be paying back the University and the community from an economic standpoint. A 
special thanks was given to Tom Trimboli for negotiating the contract and Dr. Ribeau for having the foresight to 
give some of these funds back into the community and putting jobs into the community as they further develop this 
project. 
RESOLUTION ON THE COMMERCIALIZATION AND LICENSING AGREEMENT BETWEEN BGSU AND 
VERITRAN'S SPECIALTY VEHICLES. INC. d/b/a GOSHEN COACH 
No. 10-2005 Harbal moved and Wilcox seconded that the Bowling Green State University Board of Trustees 
approve the attached resolution regarding the commercialization and licensing of the Hybrid 
Booster Drive System developed in the College of Technology and now to be utilized by Veritrans 
Specialty Vehicles. Inc. doing business as Goshen Coach. 
The Commercialization and Licensing Agreement by and between BGSU 
and Veritrans Specialty. Inc. d/b/a Goshen Coach 
WHEREAS, among other fields of scientific endeavor, the College of Technology, Electric 
Vehicle Institute, is engaged in the research, development, testing, and 
evaluation of electric powered vehicles; 
WHEREAS, in the course of that effort the Electric Vehicle Institute developed a hybrid 
electric propulsion system for powering vehicles using both a natural fuel engine 
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and an electric motor, commonly referred to as the "Hybrid Booster Drive 
System1 M" or the "HBD™"; 
WHEREAS, the HBD employs and reduces to practice the subject of U.S. Patents No. 
6,484,830 Bl (November 26. 2002) and 6,651,759 Bl (November 25, 2003) and 
certain proprietary software, and proprietary engineering, production, and 
technological innovation and "know-how" first conceived and employed as an 
integrated power system by the Electric Vehicle Institute for use in vehicles; 
WHEREAS, Goshen, a for profit concern, is engaged in the manufacture of small to medium- 
sized transit buses; and 
WHEREAS, Goshen believes that the HBD may have commercial application in certain of its 
small and medium sized buses offered for sale in the United States and Canada; 
WHEREAS, the University and Goshen entered into and successfully concluded negotiations 
on a COMMERCIALIZATION AND LICENSING AGREEMENT 
("Agreement") for the purpose of bringing to market Goshen-manufacturcd 
hybrid buses containing the HBD; and 
WHEREAS, the Board has reviewed that Agreement, and has considered the comments of 
University management pertaining to the Agreement, and the Board has 
determined that the Agreement is in the best interest of the University and, 
further, that it advances the academic, economic, and research interests of the 
University. 
NOW THEREFORE, BE IT RESOLVED, pursuant to Section 3345.14 of the Revised Code of the 
State of Ohio, the Board hereby approves the Agreement and directs University 
management to carry out its terms and conditions; 
FURTHER RESOLVED, that the University shall periodically report to the Board on the progress 
made to commercialize the University's intellectual property pursuant to the 
Agreement; 
FURTHER RESOLVED, that the Dean of the College of Technology and the employees of the 
Electric Vehicle Institute are to be commended for their hard work, innovation, 
and perseverance to develop and commercialize the HBD and to introduce a new 
technology that will save natural fuels and contribute to a cleaner environment: 
and 
FURTHER RESOLVED, that the Board hereby ratifies and confirms any and all actions taken by 
the officers and managers of the University (and their representatives) prior to 
the date of this Resolution in connection with the negotiation and execution of 
the Agreement. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore. Mr. Sebo, and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
The last action item went through the Naming process and Harbal proposed the following motion: 
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Proposed Naming of the Sebo Student Athlete Center 
No. 11-2005        Harbal moved and Moore seconded that: 
WHEREAS, the University intends to build a Student Athlete Center to sustain excellence in 
its Department of Athletics, and 
WHEREAS, J. Robert Sebo and Karen Sebo have come forward with a generous donation 
that will help make this Center a reality, and 
WHEREAS, J. Robert Sebo and Karen Sebo have shown leadership in many aspects of 
promoting excellence for student life in academics, athletics, and 
entrepreneurship, and 
WHEREAS, the University and its President are deeply grateful for their exceptional support 
and vision in helping to further the goals of 
Bowling Green State University, 
THEREFORE, BE IT RESOLVED that the University honor J. Robert and Karen Sebo by naming 
the new Student Athlete Center the Sebo Student Athlete 
Center. 
Motion approved. Ferkany thanked Mr. Sebo on behalf of the Board of Trustees. 
Harbal reported that the FAF committee had a few discussion items: 
1. The fourth quarter budget report was reviewed along with a draft of the audit and financial statements. 
2. Fiscal watch ratios indicate the University is in relatively good financial health. 
3. Bob Waddle gave a brief report on the status of the Capital improvement projects. 
Sponsored Grants and Contracts Awarded 
No. 12-2005 Marsh moved and Ferkany seconded that grants and/or contracts in the amount of SI.325,214.00 
for the month of April, $403,790.00 for the month of May, S608.624.00 for the month of June. 








Start of new Fiscal Year '05 
Total for Period 
July 2004 7,333,085.26 
August 2004 2.509,009.00 




Fiscal Year to Date 
7,333,085.26 
9,842,094.26 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes" - Mr. Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal. Ms. Imhoff, Mr. 
Marsh, Mr. Moore, Mr. Sebo, and Mr. Wilcox. The motion was approved with 
9 affirmative votes. 
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REPORTS - CONSTITUENT REPRESENTATIVES 
Firelands College Board Representative - Francme Todd 
At BGSU Firelands, over 5150,000 in scholarships was awarded. This annual event recognizes the award recipients, 
their parents, spouses or significant others, and the scholarship sponsors. Representatives of the Advisory Board and 
community were also present. 
Rock-the-Vote was held in late September. Cyrus, a popular entertainer talked with students, faculty and members 
of the public about the importance of exercising the right to vote in the upcoming election. A cookout resulted in 
serving more than 400 meals, and 110 new voters were registered. Also participating in this event were local 
candidates, both political parties and the League of Women Voters. 
Construction of the instructional terrace, which was made possible by a private, in-kind gift, is progressing nicely 
thanks in great part to the BGSU Firelands Arboretum Board's involvement. Tom Roberts, chairperson, through his 
leadership was instrumental in the success and accomplishment of this project. 
The Cedar Point Center continues to be well utilized and has provided us with an important avenue to bring persons 
to our campus. Recently the Erie-Huron-Ottawa Boards of Education held their convocation here. Members from 
seventeen Boards of Education attended this event. BGSU Firelands was recognized as the University Partner for 
these boards. This is the second time this event was held here. 
Firelands was able to view the live broadcast of President Ribeau's Opening Day presentation on the "Organizing 
for Engagement" initiative thanks to the technology in the Cedar Point Center. 
We were pleased to host the Faculty Senate on October 5th. We hope that those who attended enjoyed their visit, and 
we appreciate the time spent and the distance traveled for them to be with us. 
The BiG Band Scholarship Ball event originally scheduled for November has been rescheduled to be held May 21, 
2005 due to a potential conflict for this activity in conjunction with the BGSU/Marshall football game. Our goal for 
the event remains to secure $50,000 to fund two endowed scholarships. The Advisory Board is proud to be a co- 
sponsor for this event. 
Our "all college book" for this year is Black Elk Speaks. Several programs including a Native American hoop 
dancer and speakers presenting information about Black Elk (1863 - 1950), his Lakota nation and the history 
associated with this time period will conclude with our Firelands College Theater performance - Black Elk Speaks - 
November 4lh, 5lh, 6th and 7lh. You are all invited to attend this performance attesting to the unity of humanity and of 
the world of Black Elk, which transformed his account into a venerated spiritual classic. 
Goals for the Advisory Board for the 2004 - 2005 academic year include the following: 
1. Recent by-laws revisions provide us an opportunity to expand representation on our board from three 
to five counties. We hope to add new board members from Lorain and Sandusky counties by our 
January meeting. 
2. An initiative, "Each One Reach One", involves each current board member and encourages them to 
personally reach out to people in all five counties to help us identify future board members and engage 
members of these communities in service to BGSU Firelands on our board committees. 
3. We hope to reach a level of 100% participation of our board members in contributing to the support of 
the BGSU Advisory Board Scholarship Fund by the end of year 2004. 
4. We plan to continue to have an educational session start our regular meetings in a format similar to that 
of this Board's meetings. This program began last year and has been positively received. 
5. Our last goal is to increase board member participation and representation in activities happening on 
our campus in order to demonstrate support for our students, staff and faculty, and to assist us in 
building a sense of community on our campus. 
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Administrative Staff Council Representative - Joe Luthman 
Joe Luthman introduced himself as the chair of Administrative Staff Council this year. He's been associated with 
BGSU since fall of 1974, first as a student at Firelands and in 1975 as an employee. He is now working as a 
DataBase Administrator in Information Technology Services. 
ASC is working on several initiatives this year, based on goals that were set in the June meeting, where outgoing 
representatives and incoming, new reps met in groups to discuss ASC's and BGSU's needs. 
Before going into ASC's goals, he introduced the chair elect this year, Lona Leek. Assistant Director of the Ice 
Arena. Lona has taken over the ASC website and given it a bright, new look She was chair of the Awards and 
Special Recognitions Committee, which put on our highly successful Fall Reception, featuring a DVD of past 
winners of the Ferrari Award. This year's Ferrari Award was granted to JoAnn Kroll, Director of Career Services. 
Luthman stated that our three employee groups work together in an extended family type of concept. When it works 
well, classified and administrative staff contribute the majority of the physical-plant type of needs for the students. 
This frees the faculty to devote the bulk of their contribution to intellectual and emotional nurturing. 
One of the ASC goals is to enhance this cooperative environment. ASC is working on amending its handbook, if 
necessary, to invite a representative from Faculty Senate to become and ex officio member of ASC. CSC and ASC 
have already established a reciprocal representation. The chairs and chair-elects of our three employee groups have 
begun meeting monthly. 
Another ASC goal is to recommend a better way to welcome new staff who enter under the spousal exception rule. 
In cases where we need to accommodate a couple with dual careers, BGSU will benefit from using a recommended 
method of incorporating new staff. 
Finally, ASC will research a system where interested graduate students could be matched with host faculty and staff 
families in such a way that living expenses for both might be reduced. This idea is in its infancy as there are many 
issues to research. 
ASC believes a number of its goals fit nicely under the heading "Organizing for Engagement" initiative mentioned 
by President Ribeau. though, admittedly, all were formulated last spring and summer. 
Classified Staff Council Representative - Kathv McBride 
McBride introduced Nancy Posey, the chair elect for Classified Staff Council. Each year a new chair becomes the 
spokesperson for classified staff council and promotes communication with university officials. Council meets once 
a month at the main campus except for the July meeting when they go to the Firelands campus to meet with their 
extended colleagues. This year, CSC met in the Cedar Point Center at Firelands for the first time. 
At the July meeting, committees were set up and goals were defined for the year. Since the July meeting, three of 
the goals are in progress. The first was to encourage communication and mentoring across campus. This past 
Tuesday, the first town hall style meeting was held. It was a great success. Over lunch, CSC met with employees 
who are not on council who wanted to talk, meet their council members and discuss fresh ideas in an open setting. 
CSC also plans to invite the administrators to some of their town hall meetings so that our employees get to know 
them in a more informal setting. 
A second goal was to get the display case back on the wall of the Bowen-Thompson Student Union. A new case 
was made and administrative staff liked it so much, they had one made just like it. Thanks goes to classified staff 
employee. Randy Roach in the Carpenter shop for the two wonderful display cases now hanging on the wall outside 
the Lenhart Grand Ballroom. 
The third goal that has been on the CSC agenda for the past two years was to petition for an employee discount at 
the recreation center. Healthy lifestyles mean healthier employees, less insurance claims, etc. Starting this year, 
employees are able to earn discount coupons by going to seminars offered on campus, now known as the "Well 
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Aware Program." The number of coupons represent the amount of discount the employee receives. This effort was 
not only a benefit for classified staff but is now a benefit for administrative staff and faculty. 
Another constant goal is to continue to raise money for scholarships. CSC intends to increase the number of 
scholarships every year by two which means the goal for this year will be 18 at the next awards ceremony in April. 
Remember the golf outing from last year? Tell everyone about the great time you had and invite your friends. June 
3, 2005 is our date for next year so get it on your calendar now. 
As Joe mentioned, the chairs of the three constituent groups also have decided to work together to see if there are 
any issues common to our goals. A couple of good ideas have been discussed already and we are excited about the 
possibility of a combined effort for a common cause. 
The Classified Staff Council hospitality tent offered at the first home football game was upgraded to a larger tent 
because of all the support. This was yet another example of promoting communication and meeting employees with 
their families from across campus. 
Last, classified staff council is 25 years old this year. Classified staff employees are relied upon to help present and 
promote the dignity and excellence of Bowling Green State University everyday, everywhere and they are doing an 
excellent job. 
Faculty Representative - Radhika Gajjala 
Radhika stated that the chair elect this year is Bob Boughton and the secretary of Faculty Senate is Cliff Glaviano. 
The main Senate activities are to work with the engagement and outreach initiatives that the President has 
established and try to implement them. The second activity is evaluation of the Provost and the process has already 
begun. Third, the ad hoc meeting on domestic partner benefits is working towards a self study that Rebecca 
Ferguson and Bill Knight have been helping with. 
The Senate theme this year is around building community diversity in the curriculum. For instance, on October 28, 
2004, there is one on teaching practices of building community, diversity and curriculum and you arc all invited to 
come to 101A Olscamp. October 19, 2004 the Journey to Democracy is hosting an event. Details will be forwarded 
to you. 
As mentioned by both Kathy and Joe, the leaders of Administrative Staff Council, the Classified Staff Council and 
the Faculty Senate are meeting monthly in order to keep channels of communication open. Faculty Senate is also 
working with the Graduate Student Senate on an initiative regarding faculty mentoring of grad students. 
Undergraduate Student Representative - Alex Wright 
Mr. Wright reported that so far this semester, the Undergraduate Student Government has been primarily focused on 
one issue, the increased enforcement of the city's zoning laws.    A provisional solution to the problem was 
forthcoming. 
There are a few things that USG can take from the experience so far. One, members of USG are getting a real-life 
taste of how government works. Students have learned that most issues do not have simple solutions because they 
are not simple problems. We are taking what we learn in the classroom about choices, about values, and about 
critical thinking and applying it every night in meetings or discussions. It has also increased awareness within the 
student body about how to be a responsible citizen and a member of the greater community. 
That being said, there are a few other issues we are addressing. USG have been in contact with Dr. Dobb 
concerning the possibilities of getting elections for student government on-line. This would be much more cost 
effective, easier to administer, and would hopefully encourage voter turnout. A group of students us also looking at 
the composition of, and procedure dealing with the Student Budget Committee, which is responsible for distributing 
funds for the nearly 300 registered student organizations on campus. 
Many student organizations are taking a very active role in the political process this year. There was a great 
emphasis on voter registration during the first few weeks of school. In the last 6 months, the Wood County Board of 
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Elections has received over 10,000 new voter registration forms, and a good portion of those are coming from 
BGSU. Groups are following up this success by tracking those they have registered and offering to take them to the 
polls or sending them reminders to do so. The undergraduate Student government is co-sponsoring, along with the 
League of Women Voters, a candidate's forum for local and state candidates. 
Wright stated that he had met on numerous occasions with Miss Shareen Hatefi, who is President of the Firelands 
Student Government to exchange ideas and discuss collaborations. During the educational session, student behavior 
was discussed. Great things happen on this campus every day even though we may hear about the more negative 
things in the news. Students are making a difference improving their own lives and the lives of others every single 
day on this campus. 
Last, Mr. Wright welcomed Miss Imhoff and Miss Steinke to the Board and thanked them for giving their time and 
energy to serve on the Board. 
Graduate Student Representative - Jacquelyn Walters 
Ms. Walters greeted the Board, and stated that at the last Board meeting, she presented a charge to GSS to reshape 
graduate student life to be both positive and energized. The vision is that graduate students will become active 
alums within the University community. Thus far, she has given her GSS Cabinet very difficult charges to 
implement but all 19 Senate Executive Cabinet members are engaged and motivated to make a difference. Even 
something as simple as wearing falcon pins and brown and orange are encouraged. 
Tasks that GSS is taking on this year are: 
1. Online Rating system for student housing to include undergrads so that all students can look into what the 
landlords are doing and what student housing is like in Bowling Green. 
2. Implement bicycle lockers. 
3. Rejuvenate campus art/design including a central art piece for the Bowen-Thompson Student Union. 
4. Take a state wide health insurance charge to the Ohio Grad Council this year and see if other Ohio schools will 
get together to work on it. 
5. Vita/Mentorship - engaging faculty to help grad students write their vitae in a way that will make them more 
marketable as academics and professionals. 
A few small but very important accomplishments have already been achieved: 
1. GSS started to have tents at the home games for grad students to eat, have fellowship outside of their studies, and 
attend home football games. It was so successful at the first home game that a larger tent was reserved for 
homecoming. 
2. Last week, a Graduate Bowling League at Al-Mar Lanes was started. Five teams were created. 
3. Thesis and Dissertation Weekend coming up Saturday, Oct. 23. Students are coming from Findlay, Toledo, and 
Lima to participate. 
Ms. Walters stated that she is lucky and happy to be able to lead GSS this year. This university is very supportive of 
its students and being a Bowline Green native and undergraduate, she is pleased to help all graduate students start to 
see the magnificent picture of this university. 
ANNOUNCEMENTS 




Chair Ferkany announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 
121.22 of the Ohio Revised Code, he was proposing that the Board Members meet in an executive session for the 
purpose of considering the purchase and sale of a property. He requested that members meet in the Room 311 for 
approximately 30-45 minutes, with the regular meeting to be reconvened at that time to take action if necessary. 
No. 13-2005        Mr. Ferkany moved and Mr. Wilcox seconded that members of the Board of Trustees 
meet in an executive session to discuss a real estate matter. 
The Board Secretary conducted a roll call vote with the following results: 
Voting "yes" - Mr. Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff. Mr. 
Marsh, Mr. Moore, Mr. Sebo, and Mr. Wilcox. The motion was approved with 
9 affirmative votes. 
The regular meeting was recessed at 2:40 p.m. and the members moved into executive session in Room 311. 
Chair Ferkany reconvened the regular meeting at 3:30 p.m. with the announcement that members had met in 
executive session for 50 minutes for the purpose of considering a real estate matter. 
No. 14-2005 Mr. Sebo moved and Mr. Harbal seconded that: 
WHEREAS, the Bowling Green State University Foundation, Inc., an Ohio non-profit 
corporation exempt from Federal taxation pursuant to section 501 (c)(3) of the 
Internal Revenue Code (the "Foundation"), was formed to assist the 
advancement and development of the University by, among other things, 
extending the University's properties, services, and activities; 
WHEREAS, in furtherance of that purpose the Foundation acquired title to real property 
located at 700 South Wintergarden Road, Bowling Green. Ohio, and also 
acquired title to certain other real estate contiguous to that property (collectively 
the "Property"); 
WHEREAS, the Foundation has offered to make facilities located on Property immediately 
available to the University to meet its varied needs under the terms of a lease to 
be negotiated by and between the University and the Foundation; 
WHEREAS, the Board has determined that it is in the best interest of the University to enter 
into such negotiations and to execute a lease with the Foundation according to, 
and in furtherance of. the principles and conditions specified in this Resolution. 
NOW THEREFORE, BE IT RESOLVED, that University management is hereby authorized to 
enter into and conclude negotiations with the Foundation and execute an 
agreement for the lease of part or all of the Property including, but not limited 
to, the facilities located thereupon, provided that, such agreement affords the 
University the neht to: 
(a) make such capital improvements (including, but not limited to. the 
installation of fixtures and equipment) to the leasehold that the 
University, in its sole and absolute discretion, may determine to be in 
its best interest ("Capital Improvements"); 
(b) require, upon demand, that the Foundation effect such structural repairs 
and maintenance as may be requested by the University to utilize the 
leasehold for its intended purposes ("Structural Maintenance"); 
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(c) acquire title to the leasehold at the end of the lease term for a bargain 
purchase price of SI. 00; 
(d) acquire immediate title to all Capital Improvements and to require the 
funding of Structural Maintenance through the payment of rent or other 
clearly discernable sources of Foundation income or available funds; 
and 
(e) effect Structural Maintenance on its own initiative and cost in the event 
of the Foundation's failure to timely act, provided that, the University 
receives an abatement or credit for funds used for that purpose. 
FURTHER RESOLVED, that University management shall ensure that uses of the leasehold 
facility be principally limited to the following and that a chronological log of 
such uses is maintained: 
(a) welcoming students, dignitaries and other guests of the University; 
(b) hosting official University dinners, receptions, and other student 
gatherings; 
(c) conducting informational meetings for present and potential 
contributors on the University or on any of its programs or activities; 
(d) conducting interviews and meetings_by the President incident to the 
selection of University senior management personnel or distinguished 
members of the faculty; 
(e) hosting Board meetings and associated conferences with constituent 
groups relative to the actions of the Board and/or the actual or 
planned programs and activities of the University; and 
(f) providing residential quarters for the President of the University. 
FURTHER RESOLVED, that the University shall establish a budget to effect Capital 
Improvements to the leasehold and that such budget shall be submitted to the 
Board for its review, comment, and subsequent oversight; 
FURTHER RESOLVED, that Capital Improvements shall be funded through the sale of the 
residence commonly known as the "Hillcrest House"; in no event shall such 
Capital Improvements be funded through the use of student fees or tuition or 
funds otherwise budgeted for operations of the University; 
FURTHER RESOLVED, that the lease to be negotiated by and between the University and the 
Foundation provide for the payment of rent that is no more than fair market 
value; 
FURTHER RESOLVED, that the Board hereby ratifies and confirms any and all actions taken by 
the officers and managers of the University (and their representatives) prior to 
the date of this Resolution in connection with the transactions contemplated by 
this Resolution; and 
FURTHER RESOLVED, that the Board commends the Foundation for its efforts to raise funds 
from the private sector for the advancement of the University's mission and, in 
particular,   the  Board  expresses  its  appreciation  to  the  Foundation  for its 
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investment in the Property and for its recognition of needs of the University for 
the use of facilities as identified in this Resolution. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Ms. Imhoff, Mr. Marsh, Mr. Moore, Mr. Sebo, and Mr. 
Wilcox. The motion was approved with 9 affirmative votes. 
Mr. Marsh explained that the resolution was approving "negotiating" a lease with the foundation. 
ADJOURNMENT 
The meeting was adjourned at 3:30 p.m. 
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